CAEDMON COLLEGE WHITBY

Prospect Hill, Whitby, North Yorkshire, YO21 1LA
Website: www.ccwhitby.co.uk

Tel: (01947) 602406; Fax: (01947) 821169
Principal: Keith Prytherch, BEd, MBA

Age range 11-19+ Roll: 1100.

Relief/Casual Teachers
Any specialism will be considered
Pay rate dependent on qualified teacher status

We are seeking Relief/Casual teachers, to join Caedmon College Whitby.

Caedmon College Whitby has an age range of 11-19 and operates over two sites
(the Normanby Site and the Scoresby Site) which are in close proximity.

We serve a diverse and beautiful rural and coastal area, centred on the historic
seaport of Whitby.

The successful candidate will be a committed and creative practitioner, capable of
effective teaching and learning.

It offers an exciting opportunity for an innovative and committed team member
who drives students’ enthusiasm, experience and achievement.

New members of staff receive a comprehensive induction programme, and staff
development is a priority at the College.

Please telephone/access our website for further details
(http:/ /www.ccwhitby.co.uk/) and an application form.

NB: All postholders are subject to Criminal Records checks for the
Safeguarding of young people.

Applicants should enclose a covering letter with their completed application form to
explain how their past experience and skills make them suitable for the post and how
they would contribute to the successful day-to-day operations of the College. In doing
so, applicants should consider the duties and qualities expected of the postholder as
stated in the following job descriptions and person specifications.
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Caedmon College Whitby
Job Description

Job Title: Relief/Casual Teachers

Job Purpose: To assist in teaching learners within Caedmon College Whitby

Main duties and responsibilities:

1 General Professional Duties

To undertake the general professional duties stated in the School Teachers' Pay and
Conditions document

2 Additional specific responsibilities

To carry out related duties in accordance with the general job description of a
teacher and as set out in the Teachers’ Professional Standards
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Caedmon College Whitby

Person Specification
Teacher

JOB REQUIREMENTS ESSENTIAL Essential | Preferred | Met

Good relevant degree

Qualification as a teacher

Evidence of good teaching practice

AN NI TN

Evidence of a commitment to the value of team
Qualifications and work

experience A clear focus on standards in order to raise

achievements

AN

<

Evidence of sound ICT skills

Evidence of an understanding of the role of a v
College within its community

Good communicator — with staff, governors, v
students, parents and community

Sound standard of written and oral
communication

AN

Ability to be a good ambassador for the College

Personal and and inclusive education

interpersonal Ability to adapt to changing circumstances.

Ability to motivate, inspire confidence in
students, consult and encourage

Innovative and enthusiastic

AN N Y A YR

Evidence of showing perseverance and plenty of
energy

Ability to work as part of a team and to
contribute to departmental decision-making

AN

Evidence of commitment to continuing personal v

Staff Development professional development

Participation in the College's Performance
Management cycle, involving effective self- v
management and evaluation of performance

A commitment to the safeguarding and welfare v

Child Protection
of young people
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